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Candidate ID





Talent pipelines have been a top 3 priority for talent 
acquisition leaders for the past 5 years, and remain an 
unfulfilled objective1 

1 The FIRM, 2014 -18



Your candidates have changed forever. They 
are more empowered, more online and more 
digital than ever before. They do their own 
research long before they will talk to anyone,6 
months1 across 16+ different touch points2. 

1 Boston Consulting Group, 2017 

2 CareerBuilder 2017



Enables talent acquisition leaders to:

Get first access to best talent 
Candidate first  
Focus on right  - engagement + fit 
“Always on’ +  ‘Ready now’ pipeline 
Develop relationships in advance 
Personalisation at scale 

Save time and money 
Automating repetitive manual tasks 
Less people time: +25% productivity 
More hires from direct sourcing 
Eliminate cold calling 
Slash 3rd party costs

Measure and optimise 
What activities impact most 
Pipeline health and efficiency 
Prove ROI to executive teams 
Get better at Diversity  
Automate compliance (GDPR)
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How are we different





30+  
Customers

100+  
Pipelines

1,000,000+  
Candidates

$1,300,000+  
Revenue

Success so far:

23  
Staff





"I haven't seen anything in recruiting quite like 
Candidate.ID"  
Gerry Crispin, Principal and Co-Founder at CareerXRoads

“The current and future challenge for talent acquisition is the ability to attract high performing 
passive candidates by engaging them with compelling content. Candidate.ID is perfectly 
positioned to help organisations achieve this.”  
Jonny Briggs, Global Head of Talent Acquisition, Aviva

“Powerful software that enabled us to activate dormant ATS data for competitive 
software engineering roles into an active pipeline for immediate and future hires, 
reducing our cost per hire by 75% and time to hire by 50%.”  
Chris Barton – Vice President Client Services, Cielo Talent



Ahead of any outreach you could tell who is engaged, and 
how they are engaging

All your team does is talk to people who wanted to work for 
you and are a great fit – and technology does the rest

You have a pipeline of ‘always on’ + ‘hire-ready’ talent to 
go to first

IMAGINE a world where …





Jobiak



Advancing Recruitment 
Technology



An AI Platform for                   for Jobs



The imminent Google for Jobs Tsunami

73%

200+ Million 

Job Searches on Google 
each month in US alone

Job Seekers start their 
job search on Google…

Google for Jobs is going to 
bring tremendous disruption 

to job search industry

Google for Jobs will forever 
change the recruitment process for 

both candidates and employers
Google for Jobs is live 

in 40+ countries
!24



Difficult to Post 
Google is a Search Engine, not a traditional Job Board 

 
Majority of Jobs not on Google 
80% of employers are not using Google for Jobs 
Most job postings come from 3rd Party Job Board 
 
Rarely allows Direct Apply 
Most postings require candidate to select a 3rd party tool, and then 
click through their process to reach apply stage 
6% of candidates look to apply on a career site 

Confusing Brand Experience 
Apply buttons create confusion for candidate 
 

Employers face a challenge 

HTML 
& 

JSON 
 

Requires working 
knowledge of both 

HTML & JSON 
 

</> 
 
 

Code must be 
created for each 

individual job post 
 

 
 

Code must be 
imbedded on job 
post page itself

 
 

Page must be 
submitted to Google 

through Google 
Index API



AI BASED 
TAGGING 
PLATFOR

M

1
Accountant

2

CPA, Financial Professional, 
Auditing, Auditor, Corporate 
Reporting, Cost Accounting, 
Credit / Debt Management, 
General Accounting Budgeting

3

Posting 
Optimization

Key Word 
Tagging

4

Indexed by 
Direct Apply

Data Element 
Tagging

Career Page

Candidate is directly  
returned to Career Page

64% of candidates
Prefer:
APPLY

on  
careers site



 Before After

Title LPN Part-time Night Part-time - New York, NY Licensed Practical Nurse

Location 4060 - Heartland Health Care Center - Grosse Pointe 
Woods, Michigan

Mack Ave, Grosse Pointe Shores, MI

Company ABM ABM Industries

Salary Depends on Experience Estimated: $50k to $60k per year

Job Type 1st Shift-Full-Time Full-Time

Description ● Badly formatted and not rankable 
● No proper skills and requirements

● Well formatted  
● Auto generate Keywords and skills 
● Add alternate job titles

Sample Issues Jobiak Resolves:



• Ensure 100% of your jobs are optimized and active on Google  

• Dramatically increase ranking for 10X candidate activity 

• Solve the drop off caused by 3rd party sites – 2x conversion 

• Allow you to maximize your recruiting budget 

What does Jobiak deliver?

10X



Thank you! 

 www.AreMyJobsOnGoogle.com





GoHire



GoHire, Inc. Jonathan Duarte - JD@GoHire.com  - 949-287-4154

Recruiting Automation

�32

Universal Messaging, Chatbots, and AI



“75% of my 
employees 
don’t use 
email.”


Robin Schooling,  
VP of HR �33



�34



 Your Workforce is already Messaging

Candidates 



 Text Messaging Chatbot

Job Seeker HR



Craigslist Ad



Hollywood Candidate Application Rates

�38



 

Candidate
s 



 

Career Chat 
*200% increase in candidate apply rates

Broadcast Text Messaging 
* 688 text messages sent
* 440 links clicked in first 90 minutes
* 250 Interviews Scheduled in 24 hours 

Text Messaging Chatbot w/ pre-screening 
*50% of Text Contacts applied in Taleo with 1 human touch point



How Does It Work?

�41

$47 Text Messaging Acct.
* Add a Chatbot
* Add Career Chat
* Add Facebook
* Add Customized Workflows

Text “Demo” to 415-202-5582



 

�42

Automation & The Candidate Journey

ApplyByText

CareerChat

Acquire Engage Pre-screen Schedule Onboard

ReEngage 

Broadcast 
Messaging 

 
Customized 

Pre-screening

Interview  
Scheduling 

Text 
Reminders

Job Fair 
Registrations



 Integrates with your ATS with Chrome



Acquire, Engage, and Hire

Career Website Chat
Facebook Chat Text Messaging





Over 100 Years of HR, Recruiting, and HR Technology Expertise

Advisory Board

Jonathan “JD” Duarte 
CEO, HR Tech Founder, 
@GoJobs, @Inflection, 

@GoodHire

Mandy Schaniel
EVP BD, @ZipRecruiter, 
@AccurateBackround, 

@GoJobs

Michael Briggs
HR Tech CRO, VP BD, 

@HireRight, 
@FirstAdvantage

Arte Nathan
CHRO (retired), @Wynn 

Resorts High-Volume 
(400,000) hiresMeg Bear

Group VP @Oracle, 
@PeopleSoft 
@SocialCloud

Brett Miller
Sales / Bus Dev / Ops 

@RunCoach, @Nakajima

Tim Beaumont
Bus. Dev/ Partnerships 

@Jobvite, @PeopleClick, 
@Kenexa

Erik Jones
CISSP CCSFP, InfoSec. 

Dev Ops. @Inflection 
@Jacobian



GoHire, Inc. Jonathan Duarte - JD@GoHire.com  - 949-287-4154

Let’s Chat

Text “Demo” to 415-202-5582





Vervoe



Making hiring 
about merit, not 
background.



Every candidate  
can showcase 
their talent.



Test any skill. 
Responses are auto-
graded.





VanHack
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