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The future of talent assessment



What to assess? How to assess?
Who has the 

power? 

The Future of Talent assessment



What to assess?
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Navigating the future of work...

Managing an 
augmented 
workforceTeam Wellbeing

Diverse 
workforce

Digital 
transformation Operating 

across 
disciplines

Navigating rapid 
change



How to assess?



Hardly any difference! Hardly any similarities! 







• Global HR tech spending over 
$40 billion and  growing +10% 
per year 

• $12 billion of new investment 
capital in the last two years 

• 2/3 of companies are < 3 years 
old 

• Bersin follows 1,400 global-HR 
tech companies—most of 
which range from start-ups to 
midsized vendors 



Who has the power?





   More interactive         More game based More immersive





Make smarter use of 
your data and don’t 

choose style over 
substance!

Look for assessment 
providers able to 

integrate with other 
technologies

New assessment 
formats can be 
engaging and 
insightful for 

candidates

FoW starts now, it’s 
time to look at your 

competencies



QUESTIONS?


